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1 *Iam given a real opportunity to improve my skills in my organization. Agree-disagree 84.5% 48.4% 36.1% 9.1% 4.5% 1.9% 6.4% 505 378 94 46 20 1,043 N/A
2 Ifeel encouraged to come up with new and better wavs of doing things. Agree-disagree 79.9% 48.9% 31.0% 10.7% 7.0% 2.4% 9.4% 507 316 111 73 25 1,032 N/A
3 My work gives me a feeling of personal accomplishment. Agree-disagree 83.6% 48.9% 34.8% 9.6% 4.4% 2.4% 6.8% 511 361 101 45 24 1,042 N/A
4 I know what is expected of me on the iob. Agree-disagree 86.2% 48.1% 38.1% 7.2% 5.2% 1.4% 6.6% 500 395 74 54 14 1.037 N/A
5 *My workload is reasonable. Agree-disagree 58.0% 22.8% 35.2% 15.3% 17.1% 9.6% 26.7% 232 367 165 180 98 1.042 N/A
6 *My talents are used well in the workplace. Agree-disagree 73.3% 35.6% 37.7% 12.8% 10.0% 3.9% 13.9% 370 394 127 103 40 1,034 N/A
7 *Iknow how my work relates to the agencv's goals. Agree-disagree 92.7% 59.7% 32.9% 4.8% 1.8% 0.7% 2.5% 624 339 51 19 8 1,041 N/A
8 *lcan disclose a suspe law, rule of reprisal. Agree-disagree 79.7% 49.9% 29.8% 11.4% 5.8% 3.1% 9.0% 497 294 106 55 30 982 65
9 I have enough information to do mv iob well. Agree-disagree 83.1% 37.6% 45.5% 8.5% 7.2% 12% 8.4% 395 477 89 74 13 1.048 N/A
10 | receive the training | need to do mv iob well. Agree-disagree 82.7% 42.0% 40.7% 10.9% 5.5% 1.0% 6.5% 443 424 114 56 10 1.047 N/A
11 Iam held accountable for the auality of work | produce. Agree-disagree 93.6% 51.9% 41.7% 4.1% 1.9% 0.5% 2.4% 543 434 43 19 5 1,044 N/A
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13 I have a clear idea of how well I am doing mv iob. Asree-disagree 85.2% 39.8% 45.4% 9.0% 4.5% 1.3% 5.8% 417 474 93 48 14 1.046 N/A
14 *The people | work with cooperate to get the iob done. Asree-disagree 89.0% 53.4% 35.6% 6.3% 3.6% 1.1% 4.7% 566 364 66 37 10 1.043 N/A
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21 Emplovees in mv work unit produce high-auality work. Alwavs-never 92.9% 60.2% 32.8% 6.3% 0.5% 0.2% 0.7% 617 337 66 5 2 1027 9
22 Emlovees in mv work unit adapt to changing priorities. Alwavs-never 88.6% 55.1% 33.6% 9.4% 17% 0.2% 1.9% 557 345 97 17 2 1018 21
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24 | caninfluence decisions in mv work unit. Asree-disagree 77.3% 35.0% 42.3% 14.2% 6.3% 23% 8.6% 370 439 149 66 23 1.047 N/A
25 I know what mv work unit’s goals are. Asree-disagree 86.5% 45.9% 40.6% 7.6% 5.1% 0.8% 5.9% 486 418 80 54 8 1.046 N/A
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27 Mv work unit successfullv manages disruptions to our work. Agree-disagree 79.3% 34.8% 44.5% 11.3% 7.2% 2.2% 9.3% 358 453 114 74 22 1.021 26
28 work unit ne how thev do their work. Agree-disagree 79.8% 35.9% 43.9% 13.8% 4.9% 1.5% 6.4% 368 441 141 51 15 1.016 23
29 Emlovees in mv work unit incorporate new ideas into their work. Agree-disagree 81.3% 36.0% 45.3% 12.8% 4.4% 1.5% 5.9% 365 454 128 as 15 1.007 23
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31  Emlovees in mv work unit consider customer needs a top prioritv. Agree-disagree 86.6% 46.6% 40.0% 9.8% 2.5% 11% 3.6% 471 407 9 26 11 1014 14
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33 Emlovees in mv work unit support mv need to balance mv work and personal responsibilities. Agree-disagree 81.6% 46.9% 34.7% 10.9% 5.1% 2.4% 7.5% 479 350 111 55 24 1019 8
‘work unit are typically too much pressure to 8
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34 meet work aoals.) negativelv worded  47.6% 9.5% 17.6% 25.3% 34.0% 13.6% 27.1% 94 173 253 343 135 998 34
35  Emlovees are recognized for providing high aualitv products and services. Agree-disagree 78.4% 33.4% 45.0% 10.8% 6.5% 4.3% 10.8% 341 456 111 67 a4 1019 18
36  Emlovees are protected from health and safetv hazards on the iob. Agree-disagree 90.4% 58.4% 31.9% 7.4% 1.2% 1.0% 2.2% 592 320 73 12 10 1.007 31
37 Mvorganization is successful at accomplishing its mission. Agree-disagree 92.7% 57.4% 35.3% 4.5% 17% 1.0% 2.8% 587 364 as 18 10 1.024 13
38 | have a good understanding of mv organization’s priorities. Agree-disagree 85.9% 50.8% 35.0% 7.0% 5.1% 2.0% 7.1% 524 363 74 53 20 1.034 N/A
39 Mv organization effectivelv adants to changing zovernment oriorities. Agree-disagree 84.1% 43.6% 40.5% 10.0% 4.3% 17% 5.9% 436 412 101 as 16 1010 27
40 Mv oreanization has prepared me for potential phvsical securitv threats. Agree-disagree 66.8% 27.4% 39.4% 22.4% 8.5% 2.3% 10.8% 266 384 220 81 22 973 62
a1 has prepared me for Agree-disagree 86.5% 37.9% 48.6% 9.6% 3.1% 0.7% 3.8% 382 493 96 31 6 1.008 27
a2 . ersonal d not tolerated. Agree-disagree 67.8% 32.1% 35.8% 18.2% 9.1% 4.9% 14.0% 313 353 174 87 a7 974 60
43 *I recommend mv oreanization as a ood place to work. Agree-disagree 84.8% 53.6% 31.2% 9.4% 3.5% 2.4% 5.8% 559 320 97 36 24 1.036 N/A
44 *| believe the results of this survev will be used to make mv agencv a better place to work. Agree-disagree 68.5% 33.6% 35.0% 17.7% 8.1% 5.7% 13.8% 328 343 172 83 55 981 54
45 Mv supervisor is committed to a workforce representative of all seements of societv. Agree-disagree 88.2% 59.8% 28.4% 8.2% 2.4% 1.3% 3.6% 597 286 il 24 13 999 37
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47 Mv supervisor suports mv need to balance work and other life issues. Agree-disagree 90.9% 64.9% 26.0% 5.7% 1.8% 17% 3.5% 666 267 59 19 18 1.029 N/A
48 Mv supervisor listens to what | have to sav. Agree-disagree 88.9% 64.8% 24.1% 5.7% 4.1% 1.4% 5.5% 657 250 60 a1 15 1023 N/A
49 Mv supervisor treats me with respect. Agree-disagree 91.1% 69.8% 21.3% 3.9% 3.4% 1.6% 5.0% 718 221 a1 35 17 1.032 N/A
50 I have trust and confidence in my supervisor. Agree-disagree 83.5% 62.0% 21.5% 8.0% 5.2% 3.2% 8.4% 633 221 83 55 33 1,025 N/A
51 My supervisor holds me accountable for achieving results. Agree-disagree 91.9% 61.5% 30.4% 6.9% 0.5% 0.7% 12% 628 315 71 6 7 1,027 N/A
52 Overall, how good a job do vou feel is being done by your immediate supervisor? Good-poor 86.5% 66.3% 20.2% 8.1% 3.1% 2.3% 5.4% 682 209 83 32 24 1,030 N/A
53 provides me with my Agree-disagree 78.5% 45.2% 33.3% 12.7% 6.6% 2.3% 8.9% 463 343 136 68 25 1,035 N/A
54 My supervisor provides me with performance feedback throughout the vear. Agree-disagree 80.8% 45.8% 35.0% 11.2% 5.3% 2.7% 8.0% 463 359 17 55 29 1,023 11
55 Inmy organization, senior high levels of in Agree-disagree 69.2% 30.3% 38.9% 15.9% 9.1% 5.7% 14.9% 311 397 163 95 58 1,024 8
56 My organization's senior leaders maintain high standards of honesty and integrity. Agree-disagree 78.6% 43.4% 35.2% 12.7% 4.7% 3.9% 8.6% 431 346 121 48 37 983 43
57 *Managers communicate the goals of the organization. Agree-disagree 76.9% 37.4% 39.5% 13.2% 6.0% 3.8% 9.8% 383 398 140 63 40 1,024 4
58 M work units (for example, about projects, goals, needed resources). Agree-disagree 69.6% 33.8% 35.9% 15.9% 9.0% 5.4% 14.5% 342 357 163 92 55 1,009 13
59 Overall, how good a iob do vou feel is being done by the manager directly above vour immediate supervisor? Good-poor 78.0% 48.5% 29.5% 14.2% 4.4% 3.5% 7.9% 493 293 142 44 34 1,006 25

60 I have a highlevel of respect for my organization's senior leaders. Agree-disagree | 76.6% | 414% 35.2% 13.2% 5.8% 2.4% 102% 423 358 137 61 2 1,023 3




Senior leaders demonstrate support for Work-Life programs.

62 Management encourages innovation.

63 organization.
64

65 in vour

66 receive from ' invour
67 *How satisfied are vou with the recognition vou receive for doing a zood iob?

*Considering evervthing, how satisfied are vou with vour iob?

Considering evervthing, how satisfied are vou with vour pay?

70 *Considering evervthing, how satisfied are vou with vour organization?
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7 v (e.&.. outreach, recruitment.
72 m (e recruitment,

73 I have similar access to advancement opportunities (e.g.. promotion, career development,

74w my work unit (e.g.. promotions, work assignments). Agree-disagree
75 v £.. awards, Agree-disagree
76 Emploveesin me asa valued Agree-disagree
77 Emplovees in my work unit make me feel | belong. Agree-disagree
78 Emplovees in mv work unit care about me as a person. Agree-disagree
79 Iam comfortable exressing opinions that are different from other emplovees in my work unit Agree-disagree

80 Inmy work unit, people’s differences are respected.

81 | can be successful in my organization being mvself.
82 | can easilv make a reauest of my oreanization to meet my accessibility needs.
8 a

84 My organization meets my accessibility needs.

85 Mviobinspires me.
86 The work| do gives me a sense of accomplishment.
87 I feela strong personal attachment to mv organization.
88 | identifv with the mission of mv organization.
89 Itisimportant to me that mv work contribute to the common good,
Item Item Text

15 In my work unit poor performers usually (select all that apoiv):

* AES prescribed items as of 2017 (5 CFR Part 250, Subpart C)

** Unweighted count of responses excluding "Do Not Know”, "No Basis to Judge’
Percentages are weighted to represent the Agency's population.
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+Percents will add to more than 100

Source: AES Report, 2022 OPM Federal Employee Viewpoint Survey
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ere have been no recent hires in my work unit", or *I do not have any accessibility needs."
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o "Disagree” responses and percent negative scores include "Strongly Agree" or "Agree" responses. Results for these items should be interpreted with caution as these items have been
indicates that there are fewer than 4 responses to Questions 82, 83, or 84 and results are therefore suppressed.
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Do Not Know.
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